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JOB DESCRIPTION

	Job Title
	Living Rivers Officer

	Responsible to
	Living Rivers Programme Manager 

	Responsible for
	Volunteers, Trainees


 

Main Duties & Responsibilities

1. Lead on development and delivery of Living Rivers Programmes within Derbyshire:

· Develop and implement projects and delivery plans which ensure the Trust meets its strategic targets and objectives for rivers in Derbyshire.
· Lead on developing partnerships and projects for our Living Rivers strategy to implement our Nature Recovery Network Plan. 

· Recruit and support volunteers, local groups and local communities to participate in projects including practical, scientific, inspiring people, wellbeing and monitoring projects.

· Identify and implement opportunities to integrate Living Rivers projects into wider Nature Recovery Network objectives.
· Provide advice and practical support to landowners to ensure their land is managed to enhance Living Rivers.
· Engage with communities to care for and understand their rivers and play an active role in restoring and enhancing them.
· Create campaigns and communication plans to encourage people in Derbyshire to ‘Love Their Rivers’.
· Play an active role in promoting the Living Rivers work through publications, social media, websites and marketing tools.

· Working with Regional Managers, ensure forward planning is well integrated into the work programme and support the delivery of planning responses when and where required.
· Develop opportunities for improving natural capital, ecosystem services and rewilding which include habitat creation and restoration. 
· With the Regional Manager support the securing of resources and funds for the delivery of Living Rivers Projects 
2. Other

· Use specialist skills and experience alongside other colleagues to ensure the integrated delivery of the Trust’s strategic objectives and priorities.

· Work closely with the Head of Finance to plan and monitor budgets, meeting the requirement of funding bodies, the Trust and partners.

· Act as an ambassador for the Trust, promoting the Trust at all times.

· Use every opportunity, commensurate with other duties, to promote membership of the Trust.

· Ensure a high level of professionalism in all dealings with the public.

· Ensure continuous development of skills and knowledge.

· Comply with all policies and procedures as well as any H&S, legal or contractual obligations.

· Carry out any other reasonable duties commensurate with the level of responsibility of the post, as requested by line manager.

3. Person Specification

	Person Specification – Living Rivers Officer
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	Qualifications 
	  
	  

	· Degree or equivalent in relevant subject.
	X 
	  

	· Full UK Driving Licence (preferably clean).
	X 
	  

	Skills and Experience: 
	  
	  

	· A sound multi-disciplinary background with experience of: landscape scale conservation, land management, habitat creation &restoration, learning and play, volunteering & access & recreation.
	X 
	  

	· Specific skills relating to river restoration and management and catchment scale initiatives for rivers.
	
	X

	· Establishing and leading strong partnerships with other organisations.
	X 
	  

	· Practical hands-on experience of land management for nature conservation
	X
	

	· Working with volunteer and community groups
	X
	

	· Project management
	X
	

	· Ecological field survey work
	
	X

	· Successful track record of substantial fundraising.
	
	X

	Knowledge and Understanding of: 
	  
	  

	· Landscape-scale conservation.
	X 
	  

	· Catchment scale river restoration.
	X
	

	· Volunteering and community engagement.
	X 
	  

	· The health and wellbeing sector.
	  
	X 

	· Natural Capital and Ecosystem Services
	
	X

	Personal Qualities 
	  
	  

	· Ability to work independently and as part of a team.
	X 
	  

	· The ability to form and maintain productive relationships with a variety of busy organisations and individuals.
	X 
	  

	· A positive and proactive approach to problem solving and prioritising 
	X
	

	· A talent for thinking and working in a flexible and creative way.
	X 
	  

	· Sound judgement with a calm, confident, mature and pragmatic approach.
	X 
	  


	Our Values

	Integrity – we do what we say we will do

	Visionary – We have a clear picture of where we are heading

	Inspiring – We are innovative, creative, passionate and outward looking

	Effective – We continually challenge the effectiveness of our processes


4. Job Context
Job Title:  Living Rivers Officer


This job is in the Living Rivers team which seeks to achieve thriving and inspiring Nature Recovery Networks as well as supporting the Trusts ambition to be the most active and influential local wildlife charity.   

The Living Rivers Officer role has responsibilities all over the county. 
The post holder will be based at the Trust headquarters, currently located in Middleton by Wirksworth.  Some weekend and bank holiday working and occasional evening working will be necessary. Travel within Derbyshire is required, with occasional travel outside Derbyshire and overnight stays possible.   The post holder is required to provide suitable transport, for which appropriate expenses are reimbursed.  The post holder will be required to insure their vehicle for business use.   

Derbyshire Wildlife Trust

Derbyshire Wildlife Trust is the only organisation in Derbyshire working to protect and enhance wildlife and wild places throughout the county. We are a Registered Charity, supported by more than 14,000 members.  Derbyshire Wildlife Trust is uniquely positioned to lead change in Derbyshire, being grass roots and local whilst also being part of a strong, cohesive movement of 47 Trusts with a collective membership of over 800,000. 

Our vision is a Derbyshire rich in wildlife, valued by everyone, where wildlife moves freely through our countryside, towns and cities.  By restoring, recreating and reconnecting wildlife habitats, landscapes and communities we are creating living landscapes; areas where wildlife thrives and communities benefit from the services that healthy ecosystems provide.

We aim to deliver our vision by continually exploring alternative models to achieve our aims and by instilling a culture of innovation across the whole organisation.

We want to increase our membership, achieving 20,000 members by 2020 (2% of the population of Derbyshire).  We also want to increase our income from other sources, increasing our total turnover to £2.4million. 

The Trust employs more than 50 staff and, crucially, enjoys the support of over 500 volunteers.  There are two delivery teams; Living Landscapes and Business Development, which are supported by the Finance and Resources team.  Each team has a Department Director who reports to the Chief Executive who is responsible for the operations of the Trust and who, in turn, reports to the Board of Trustees which governs the organisation
Staff are expected to work harmoniously with each other and with volunteers, to provide appropriate assistance and advice to other staff and volunteers when desirable for the effective undertaking of their respective responsibilities.   A willingness to be flexible about working arrangements and to provide occasional cover for absent staff is essential in order to maintain organisational effectiveness. 

Staff are encouraged to participate in fora and initiatives, relevant to their work, of The Wildlife Trusts Partnership and other organisations.
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