[image: image1.emf]


The purpose of this information is solely to provide candidates with details

relating to the position and must not be construed as an offer or contract of employment.

WILDLIFE TRUST MEMBERSHIP RECRUITER - KEY TERMS AND CONDITIONS OF EMPLOYMENT
PAY

The full time equivalent salary for this post is £17,170 per annum, paid pro rata for the hours worked plus commission.
WORKING WEEK

The Trust’s full time working week is 37 hours excluding lunch breaks. The successful candidates will be expected to be flexible with their working hours, which will include weekends, bank holidays and occasionally evenings.   Hours will be agreed with successful candidates but are likely to be 16 or 25 hours per week.
LENGTH OF CONTRACT

This is a permanent or seasonal contract.
LEAVE

Annual leave entitlement is 25 days for full time employees, pro rata for part time employees. 
NOTICE PERIOD

The notice period to terminate employment is one week from either side during the probationary period and one month from either side after satisfactory completion of the probationary period.
PENSION

The successful applicant will be auto-enrolled in to the Trust's pension scheme.  More details about the scheme and contribution rates are available from the Trust upon request.
DEATH IN SERVICE

Death in service cover is provided at three times annual salary.

LOCATION

This role is based from your home but you will be expected to work at other locations including the Trust’s head office as well as other Trust and non-Trust locations, for example outdoor shows, fetes, festivals and markets.  

PROBATIONARY PERIOD

A six month probationary period applies during which new employees are expected to demonstrate their suitability for the post.
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